Sample Policy
Bullying


The Board of Education is committed to providing an educational and working environment that promotes respect, dignity and equality and that is free from all forms of harassment, including bullying and hazing.  Therefore, the Board condemns all forms of harassment, including bullying and hazing.


For the purposes of this policy and its implementation, “bullying” is defined as the repeated intimidation of others by the real or threatened infliction of physical, verbal, written, electronically transmitted, or emotional abuse, or through attacks on the property of another that takes place on school property, at any school-sponsored function or on a school bus, or that takes place off of school grounds but that is designed to or has the effect of interfering with one’s ability to attend school and/or to be educated in a safe, non-hostile environment.


Bullying may include, but is not limited to, actions such as verbal taunts, name-calling and put-downs, including ethnically-based or gender-based verbal put-downs, extortion of money or possessions and exclusion from peer groups within school.  Such conduct is disruptive of the educational process and, therefore, is not acceptable behavior in this district and is prohibited.


For the purpose of this policy and its implementation, “hazing” is defined as any intentional, knowing or reckless act, even if consensual, that is meant to induce physical pain, embarrassment, humiliation, deprivation of rights or that creates physical or mental discomfort, and is directed against a student for the purpose of being initiated into, affiliating with, holding office in, or maintaining membership in any organization, club, or athletic team sponsored or supported by the district and whose membership is totally or predominately other students from the district.

In order for the Board to effectively enforce this policy and to take prompt corrective measures, it is essential that all victims of bullying and persons with knowledge of bullying report the harassment immediately to the Building Principal or Title IX Officer. Employees must report any incidents they observe, and where appropriate, intervene to stop such activities. All other members of the school community, including students, parents, volunteers and visitors, are encouraged to report any act that may be a violation of this policy.  The district will promptly investigate all complaints of bullying, either formal or informal, verbal or written. Reports may be made anonymously, but formal disciplinary action may not be based solely on the basis of an anonymous report.  To the extent possible, all complaints will be treated in a confidential manner. Limited disclosure may be necessary to complete a thorough investigation. 

If, after appropriate investigation, the district finds that a student, an employee or third party has violated this policy, prompt corrective action will be taken in accordance with the applicable collective bargaining agreement, district policy and state law. 
Consequences and appropriate remedial action for a student found to have engaged in bullying range from positive behavioral interventions up to and including suspension as permitted under the Code of Conduct. If the alleged behavior constitutes or may constitute a crime, the police authorities or any other appropriate agency shall be immediately notified.

The Board prohibits any retaliatory behavior directed towards any person who reports an act of bullying as well as against anyone who participates in the investigation of a complaint of bullying. 

This policy shall be posted in a prominent place in each district facility and shall also be published in student registration materials, student, parent and employee handbooks, and other appropriate school publications. Students and staff shall be notified of this policy as part of each year’s school orientation.

 

Cross-ref:   5300, Code of Conduct

Ref:  Penal Law §§ 120.05; 120.06, 120.15; 120.65

This policy is adapted from the New York State School Board Association (NYSSBA) Sample Policy 0112

The Superintendent shall develop a comprehensive program to address bullying at all school levels. The program shall be aimed toward accomplishing the following goals: 

1.        To send a clear message to students, staff, parents and community members that bullying will not be tolerated. 
2.        To train staff and students in taking pro-active steps to prevent bullying from occurring. 
3.        To implement procedures for immediate intervention, investigation, and confrontation of students engaged in bullying behavior. 
4.        To initiate efforts to change the behavior of students engaged in bullying behaviors through re-education on acceptable behavior, discussions, counseling, and appropriate negative consequences. 
5.        To foster a productive partnership with parents and community members in order to help maintain a bully-free environment. 
6.        To support victims of bullying by means of individual and peer counseling. 
7.        To help develop peer support networks, social skills and confidence for all students. 
8.        To recognize and praise positive, supportive behaviors of students toward one another on a regular basis. 
Features of Effective Bullying Prevention and Intervention Response
Every incident of harassment, intimidation, bullying or hazing requires that the district respond appropriately to the individual(s) who committed the act.  The district is encouraged to set the range of responses, including individual, classroom, school or district level response, as appropriate.

1) Individual  

a) Separate meetings with bully and victim 

b) Notification to parents of both the bully and victim 

c) Short-term counseling for both bully and victim

d) Positive behavioral interventions for bully

i) Life skills group

ii) Community service and/or amends to victim 

iii) Research project on bullying/hazing
2) Classroom 

a) Class discussions about incidents of harassment, intimidation, or bullying

b) Role plays

c) Research projects

d) Observing and discussing audio-visual materials on these subjects

e) Skill building lessons on courtesy, tolerance, assertiveness and conflict management

3) School 
a) Theme days

b) Learning station programs

c) Parent programs and information disseminated to students and parents

d) Public reminders (e.g., posters, signs)

e) Parent supervision in high bullying incidence areas (e.g., hallways, cafeteria, school bus, playground).

4) District-wide

a) Community involvement in policy review and development

b) Collection of data (i.e. survey of students, school staff and/or parents)

c) Professional development programs

d) Adoption of curricula and identified staff person to oversee program
e) Clear procedure for reporting and record keeping system of all incidents, including a method for anonymous reporting
f) Coordination with community-based organizations (e.g., mental health, health services, health facilities, law enforcement, faith-based)


